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Alberta school boards help shape the future of local communities by 
governing the education of young people.  The provincial government, 

through the Minister of Education, grants school boards, as agents of the 
legislature, the independent authority to make decisions regarding the 

direction and quality of local public education.  Local people elect trustees to 
act for the legislature in the local community.  Trusteeship means being 

partners with parents in ensuring that children, our greatest natural 
resource, are provided with the best possible educational opportunities to 

become the future citizens the community wishes them to be. 
 

Accountability to the public is entrenched through the election of local school 
board trustees every three years.   

 

It’s up to school boards to ensure all children in our community receive a 
quality education.  Specific school board responsibilities include: 
 

 Adopting an annual budget that achieves jurisdiction priorities. 

 Setting goals and priorities for the jurisdiction that achieve provincial 
education standards, meet the needs of students and reflect the 

community’s wishes. 
 Establishing policies that set out standards and expectations. 

 Lobbying the municipal and provincial governments on education 

issues of importance to the jurisdiction. 
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Role of the Trustee 
(Parkland School Division No. 70 Policy 3 – Role of the Trustee) 

 

The role of the trustee is to contribute to the Board as it carries out its 
mandate in order to achieve its mission and goals.  The oath of office taken 

or affirmation made by each trustee when he/she assumes office binds that 
person to work diligently and faithfully in the cause of public education. 

 
The Board of Trustees is a corporation.  The decisions of the Board in a 

properly constituted meeting are those of the corporation.  Individual 
trustees exercise an effective decision making role in the context of 

corporate action.  A trustee who is given authority by Board motion to act on 
behalf of the Board may carry out duties individually but only as an agent of 

the Board.  In such cases, the actions of the trustee are those of the Board, 

which is then responsible for them.  A trustee acting individually has only the 
authority and status of any other citizen of the Division.  Individual trustees 

do not have the authority to direct the Division’s administration and staff. 
 

Specific Responsibilities of Individual Trustees 
 

 Become familiar with Division policies and procedures, meeting 
agendas and reports in order to participate in Board meeting business. 

 Promote positive community engagement. 
 Refer administrative matters to the Superintendent.  The trustee, upon 

receiving a complaint or an inquiry from a parent or community 
member about operations, will refer the parent or community member 

back to the school or department and will inform the Superintendent of 
this action. 

 Keep the Superintendent and the Board informed in a timely manner 

of all matters coming to his/her attention that might affect the 
Division. 

 Attend Board meetings prepared to participate in, and contribute to, 
the decisions of the Board in order to provide the best solutions 

possible for education within the Division. 
 Respectfully bring forward and advocate for local issues and concerns. 

 Recognize his/her fiduciary responsibility to the Division and act in the 
best interests of the Division understanding that Division needs are 

paramount. 
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 When delegated responsibility, exercise such authority within the 
defined limits in a responsible and effective way. 

 Participate, subject to Board approval, in Board/trustee development 

sessions so that the quality of leadership and service in the Division 
can be enhanced. 

 Stay current with respect to provincial, national and international 
educational issues and trends. 

 Share the materials and ideas gained with fellow trustees at a Board 
meeting, in written format, following a trustee development activity. 

 Strive to develop a positive and respectful learning and working 
culture both within the Board and the Division. 

 Attend School Council(s) meetings as requested. 
 Attend Division or school community functions when possible. 

 Participate in community initiatives/activities. 
 Participate in school events as invited.  On those occasions when 

attending a school outside the office of trustee, principals are to be 
advised. 

 Become familiar with, and adhere to, the Trustee Code of Ethics. 

 Report any violation of the Trustee Code of Ethics to the Board Chair. 
 Model the Division Code of Conduct. 
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Trustee Code of Ethics 
(Parkland School Division No. 70 Policy 4 – Trustee Code of Ethics) 

 

The Board commits itself and its members to conduct which meets the 
highest ethical standards.  It is expected that all personal interactions and 

relationships will be characterized by mutual respect, which acknowledges 
the dignity and affirms the worth of each person. 

 
Specifically trustees are to: 

 

 Remember at all times that as an individual they have no legal 
authority outside the meetings of the Board unless the Board has so 

delegated.  Relationships with the school staff, the local citizenry and 
the media will be conducted on the basis of this fact. 

 Devote time, thought and study to the duties and responsibilities of 
trusteeship so that they may render effective and creditable service. 

 Recognize that the expenditure of school funds is a public trust and 
endeavour to see that all such funds shall be expended efficiently, 

economically and for the best interest of the students. 
 Endeavour to work with fellow trustees in a spirit of harmony and 

cooperation in spite of differences of opinion that may arise during 
debate.  Avoid rancor and bitterness; observe proper decorum and 

behavior; encourage full and open discussions in all matters with 
fellow trustees; treat each other with respect and consideration; and 

not withhold or conceal any information or matter with which other 

trustees should be concerned. 
 Base personal decisions upon all available facts in each situation; vote 

their honest conviction in every case, unswayed by partisan bias of 
any kind; and thereafter abide by and uphold the final majority 

decision of the Board. 
 Not use the schools or any part of the school program for their own 

personal advantage or for the advantage of family and friends; do 
everything possible t o maintain the integrity, confidence and dignity 

of the office of trustee; and resist every temptation and outside 
pressure to use their position as a trustee to benefit either themselves 

or any other individual or agency. 
 Not discuss the confidential business of the Board outside of a Board 

meeting or a Committee meeting thereof. 
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 Support provincial and Canadian School Boards’ Associations. 

 Earnestly attempt to understand the needs and aspirations of the 

Division and do their best to support effective educational programs for 

the students. 
 Represent unconflicted loyalty to the interests of the Division.  This 

accountability supersedes any conflicting loyalty such as that to 

advocacy or interest groups and membership on other boards or 
staffs.  It also supersedes the personal interest of any trustee acting 

as a consumer of the organization’s services. 
 Avoid conflict of interest with respect to their fiduciary responsibility. 

 Declare any pecuniary interests and act in accordance with legislation. 

 
Consequences for the failure of individual trustees to adhere to the Trustee 

Code of Ethics are specified in Policy 4 Appendix. 

 

 
 
Legal Reference: Section 60, 61, 68, 72, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91,246 School Act 
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DIVISION FOUNDATIONAL STATEMENTS 

 
Vision 
 

A learning organization dedicated to the development of children. 
 

Mission 
 
Our primary purpose in the Division is to create learning environments through 

which children achieve enduring success. 
 

Motto 
 
Excellence in Education 

 
Beliefs 

 
Our Beliefs are founded on the values of: 

 Trust  

 Respect  
 Integrity  

 Fairness  
 Inclusiveness  
 Accessibility  

 Transparency In Communication 
 

 
Foundational Principles 

 
Beliefs 

Our work is first and foremost 
about children, their learning and 

development 

•  Learning begins with the child.  
•  All students have the right to access an 

excellent basic education program that 
meets their needs.  

•  Learning environments contribute to the 

development of skills and habits necessary 
for the world of work, post-secondary 

studies, life-long learning and citizenship.  
•  All students can experience success in 

learning.  
•  Social, physical, intellectual, cultural and 

emotional growth needs of students can 

be met in the school environment.  
•  Students have diverse learning and 



 
 

program needs.  

•  We believe in nurturing hope. 

Ours is a vibrant learning 

organization where we are all 
learners 

•  Education is a life-long process.  

•  Staff development is fundamental to 
students’ success.  

•  All education stakeholders are learners. 

Effective decisions will be made 
within an environment that 

supports meaningful collaboration 

•  Parents are our partners.  
•  Leadership is the shared responsibility of 

everyone within the organization.  
•  The education of our students is an 

activity that requires the participation of 
all members of the community.  

•  People closest to the activity have 

essential information and perspective.  
•  Effective communication is beneficial to 

all.  
•  Meaningful collaboration arises from 

relationships built on trust, honesty and 

respect. 

Successful learning will occur in 

purposeful, safe and respectful 
environments 

•  Everyone is entitled to a safe and caring 

learning environment.  
•  Excellence in teaching results in 

excellence in learning.  
•  Effective staff are critical to successful 

learning. 

People have the freedom to choose 
and will be responsible for their 

decisions 

•  People are accountable for the decisions 
they make.  

•  Our Vision, Mission, Principles, Beliefs and 
Outcomes are the standard against which 

we measure our decisions.  
•  Students are responsible for participating 

fully in the achievement of their success. 

 
Code of Conduct 

 
In the Division, all members of our school community are expected to promote and 

demonstrate respect, civility, and responsible citizenship. With these goals in mind, 
everyone must: 
 

 Demonstrate honesty and integrity; 
 Respect differences in people, their ideas and their opinions; 

 Acknowledge the right of everyone to be treated with dignity, at all times; 
 Take appropriate measures to help those in need; 
 Use non-violent means to resolve conflict; 

 Honour the role(s) of persons in positions of authority; 



 
 

 Show care and regard for school property and the property of others; 
 Comply with all applicable federal, provincial and municipal laws. 

 
In the Division, we are all models for the kinds of citizens we desire to be. We teach 

and learn by example, maintain proper decorum and demonstrate professionalism 
in all of our interactions. 
 

Goals 
 

Goal One:  High quality learning opportunities for all. 
 
Goal Two:  Excellent learner outcomes achieved by students. 

 
Goal Three: Success for First Nation, Métis and Inuit (FNMI) students. 

 
Goal Four:  Highly responsive and responsible jurisdiction. 
 

Distributed Decision-Making 
 

The Board believes that a resilient, effective organization is managed best by 
employing all expertise, knowledge and resources available. Therefore, the Board is 
committed to an organization that is based on a distributed decision making model. 

 
The Superintendent shall determine the distribution of decision-making 

responsibility throughout the organization based on the following guiding beliefs. 
 
1. The distribution of decision-making responsibility will create, and draw upon, 

leadership capacity within our organization. 
 

2. The Division’s staff will have the responsibility to make decisions about activities 
within the scope of their authority. 

 
3. Individuals who have critical knowledge and expertise about a certain activity 

are best suited to make the necessary decisions regarding how to best achieve 

the goals and objectives for that activity. 
 

4. Decision-making responsibility must be supported by equitable resource 
allocation. 

 

5. Equity is established through a process of collaboration and consensus building. 
 

6. External and internal conditions affecting an organization must be shared to all 
parties engaged in decision making. 

 



 
 

Distribution of Decision Making responsibility shall encompass the following guiding 
principles. 

 
1. Those who are closest to the activity will have the major influence in decision-

making surrounding that activity. 
 
2. Informed decisions will be made with attention to balancing choice, 

responsibility, and accountability, while maintaining alignment with the 
organization’s mission, vision and principles. 

 
3. Individuals will accept responsibility for their decisions. 
 

4. Decision makers will endeavor to take into account the full scope of impact of 
their decisions, and will collaborate with those who may be affected by such 

decisions. 
 
5. Information will be shared as freely as possible throughout the organization. 

 
 

 
 
 

 
Legal Reference: Section 8, 13, 39, 45, 47, 60, 61, 78, 113 School Act 

 School Authority Accountability Policy 2.1.1 



 
 

Policy 2 
   

 
ROLE OF THE BOARD 

 
The Board is a corporate entity created by the provincial legislation and given 
authority by the School Act and the attendant regulations. It is comprised of 

trustees elected in accordance with the Local Authorities Election Act. The Board 
exercises its authority through a democratic process. 

 
The Board is charged with the responsibility of providing, for its students and their 
parents, an education system organized and operated in their best interests. It 

exercises this responsibility through setting of local educational policy and the wise 
use of resources. 

 
The Board has one main purpose, namely to provide educational services as 
required by the School Act. 

 
Specific Areas of Responsibility: 

 
1. Planning 

1.1 Approves annual educational goals for the Division. 

1.2 Reviews and approves the annual budget assumptions. 

1.3 Reviews and approves the three-year education plan, on an annual basis. 

1.4 Reviews and approves capital plans, on an annual basis. 

1.5 Reviews and approves the annual budget. 
 

2. Policy Governance 

2.1 Approves the vision for the Division. 

2.2 Establishes policy. 

2.3 Evaluates policy impact. 

2.4 Sets the mandates for collective bargaining. 
 

3. Accountability 

3.1 Acts in accordance with all statutory requirements.  

3.2 Performs Board functions required by governing legislation and Ministerial 

directives. 

3.3 Monitors, evaluates and reports Division performance and achievements 
to all stakeholders. 



 
 

3.4 Develops procedures and hears appeals as required by statute.  

3.5 Ratifies memoranda of agreements with bargaining units.  

3.6 Models a culture of respect, understanding and integrity. 
 

4. Communications and Community Relations 

4.1 Establishes processes and provides opportunities for input from its 
constituents. 

4.2 Promotes positive community engagement within the Division. 

4.3 Represents the community’s needs, hopes and desires. 

4.4 Supports the school’s programs, needs and desires to the community. 

4.5 Holds regular meetings and maintains timely, frank and constructive 
communications with locally elected officials. 

 
5. Superintendent-Board Relations 

5.1 Provides the Superintendent with clear corporate direction. 

5.2 Delegates to the Superintendent responsibility for all executive functions 
and provides authority commensurate with responsibilities. 

5.3 Evaluates the Superintendent. 

5.4 Supports the Superintendent’s actions. 

5.5 Respects the Superintendent as the Chief Executive Officer. 

5.6 Demonstrates mutual support which is conveyed to the staff and the 
community. 

 
6. Political Advocacy 

6.1 Develops a yearly plan for advocacy including focus, key messages, and 
mechanisms. 

6.2 Participates in local, provincial and national advocacy processes. 

6.3 Reinforces local, provincial and national positions with media and 
members of the legislature and parliament. 

 
7. Board Development 

7.1 Develops a yearly plan for Board/trustee development. 

7.2 Encourages individual trustees to participate in conferences and other 
activities to further develop Board and trustee effectiveness. 

7.3 Undertakes an annual Board self-evaluation. 

7.4 Promotes positive and productive interactions amongst fellow trustees. 



 
 

Selected Responsibilities: 
 

1. Approves student attendance areas. 
 

2. Approves the annual school-year calendar. 
 
3. Approves alternative programs. 

 
4. Hears a conflict resolution appeal related to the operation of a School Council, 

and rules on the appeal. 
 
5. Hears a recommendation for the dissolution of a School Council, and requests 

the Minister to dissolve the School Council when deemed necessary. 
 

6. Provides recognition to students, staff, trustees and community. 

6.1 In acknowledgment of the valuable contributions made by trustees in 
public service, the Board will recognize trustees: 

6.1.1 As they leave the Board; and/or 

6.1.2 As they accrue service on the Board. 

6.2 Retiring trustees will receive a final memento upon termination of service, 
and will be nominated for life membership in the Alberta School Boards 
Association. 

 
7. Determines computer network acceptable use parameters for trustees, and 

authorizes by motion, review of individual trustee accounts and files. 
 
8. Approves transfers to and from reserves. 

 
9. Acquires and disposes of land and buildings. 

 
10.Names schools and other Division-owned facilities. 

10.1 Establishes an ad hoc school naming committee consisting of two (2) 
trustees and the Superintendent or designate, and other members as 
determined by the committee. 



 
 

 Policy 5 
   

 
ROLE OF THE BOARD CHAIR 

 
The Board believes that its ability to discharge its obligation is enhanced when 
leadership and guidance is forthcoming from its membership. 

 
The Board, at the organizational meeting and thereafter at any time as determined 

by the Board, shall elect one of its members to serve as Board Chair, to hold office 
at the pleasure of the Board. The Board entrusts to its Chair primary responsibility 
for providing leadership and guidance. 

 
The Board delegates to the Chair the following powers and duties: 

 
1. Prior to each Board meeting, confer with the Vice-Chair and the Superintendent 

on the items to be included on the agenda, the order of these items, and 

become thoroughly familiar with them. 
 

2. Preside over all Board meetings and ensure that such meetings are conducted in 
accordance with the School Act and the policies and procedures as established 
by the Board.  

 
3. Perform the following duties during Board meetings: 

3.1 Maintain the order and proper conduct and decorum of the meeting so 
that motions may be formally debated; 

3.2 Ensure that all issues before the Board are well-stated and clearly 

expressed; 

3.3 Display firmness, courtesy, tact, impartiality, and willingness to give 

everyone an opportunity to speak on the subject under consideration; 

3.4 Ensure that debate is relevant. The Chair, in keeping with his/her 

responsibility to ensure that debate must be relevant to the question, 
shall, when s/he is of the opinion that the discussion is not relevant to the 
question, remind members that they must speak to the question; 

3.5 Decide questions of order and procedure, subject to an appeal to the rest 
of the Board. The Chair may speak to points of order in preference to 

other members, and shall decide questions of order, subject to an appeal 
to the Board by any member duly moved; 

3.6 Submit motions or other proposals to the final decision of the meeting by 

a formal show of hands; 

3.7 Ensure that each trustee present votes on all issues before the Board; 



 
 

3.8 Extend hospitality to trustees, officials of the Board, the press, and 
members of the public; 

3.9 Facilitate meetings so that the will of the Board is achieved. 
 

4. Keep informed of significant developments within the Division. 
 

5. Be responsible for ensuring the development and implementation of the Board’s 

orientation program for newly elected trustees. 
 

6. Ensure that computer network user agreements are signed by trustees and 
maintain custody of the same. 

 

7. Keep the Superintendent and the Board informed in a timely manner of all 
matters coming to his/her attention that might affect the Division.  

 
8. Be in regular contact with the Superintendent to maintain a working knowledge 

of current issues and events. 

 
9. Convey directly to the Superintendent such concerns as are related to him/her 

by trustees, parents, or students that may affect the administration of the 
Division. 

 

10. Provide counsel to the Superintendent, when requested to do so. 
 

11. Bring to the Board all matters requiring a corporate decision of the Board. 
 

12. Act as the official spokesperson for the Board except for those instances where 

the Board has delegated this role to another individual or group. 

12.1 The Board requires that the Board Chair represent the views of the Board 

as determined in official decisions of the Board. 

12.2 The Board Chair has the authority to determine whether or not to 

participate as spokesperson, where it is reasonable to do so, without prior 
approval of the Board. Further, in the absence of the Board, the Board 
Chair has the authority to make decisions and shall be accountable to the 

Board for all activities related to the duties as official spokesperson. 
 

13. Formally communicate with other elected government leaders. 
 
14. Review and approve trustee claims for travel, subsistence and honorarium.  

 
15. Act as ex-officio member of all committees appointed by the Board. 

 
16. Act as a signing officer for the Division for union agreements. 

 



 
 

17. Represent the Board, or arrange alternative representation, at official meetings 
or other public functions. 

 
18. Address inappropriate behaviour on the part of a trustee. 

 
19. Ensure that the Board engages in annual assessments of its effectiveness as a 

Board. 

 
 

 
 
Legal Reference:Section 60, 61, 62, 64, 65, 67 School Act 

 Section 6, Local Authorities Election Act 

 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 

 
 
 

 
 

 



 
 

Policy 7 
   

 
1. Trustee Compensation and Expenses 

The Board believes that successful trusteeship requires a significant time 
commitment. It recognizes that each trustee is responsible for: 

 Attending Board-approved meetings; and 

 Participating in conferences, workshops and other in-service activities. 

To compensate trustees for their time, contribution and expenses, the Board 

approves the establishment of a trustee remuneration program. 

1.1 Basic honorarium and allowance shall be set annually for each individual 
trustee. 

1.1.1 The basic honorarium and allowance shall cover all activities of 
the trustee except for travel within the Division, allowances and 

travel expenses for elected Committee positions and allowances 
and travel expenses for conferences, conventions, workshops and 
seminars outside of the Division. 

1.1.2 The basic honorarium and allowance will not be reduced if a 
trustee is unable to attend the designated meetings. 

1.1.3 Retiring trustees receive the basic honorarium and allowance for 
the full month during which they retire. 

1.1.4 Newly elected trustees receive a pro-rated basic honorarium and 

allowance effective from the date of their official oath of office. 

1.1.5 The Chair and Vice-Chair of the Board shall receive an additional 

annual honorarium and allowance as shown on the trustee’s 
remuneration schedule. 

1.2 Trustees who are elected or appointed by the Board to represent the 

Board at Committee Meetings or meetings of other organizations are 
eligible to claim for travel and per diem at the rate shown on the trustee 

remuneration schedule. 

1.3 Conference expenses may be claimed for attendance at conventions 

outside the Division. 

1.3.1 Conference expenses will be paid in accordance with the rates 
established annually by the Board. When travelling on Division 

business, a trustee may claim either the actual cost of a meal or 
the meal allowance. 

1.3.2 Trustees’ attendance at conventions, seminars, workshops and 
other similar functions shall be at the discretion of each trustee. 
Annually, an equal budget allocation will be established by the 



 
 

Board for each individual trustee. Expense claims will be charged 
against that budget allocation. In line with site-based decision 

making, budget allocations not used in one year will be carried 
forward to the following year and added to the next year’s budget 

allocation for that individual trustee. This process will only occur 
over the three (3) year term of office. No transfers will occur from 
one term of office to another. 

1.4 Trustees are eligible to claim travel expenses from their residence to 
attend all meetings of the Board and meetings of organizations to which 

they have been appointed to represent the Board. 

1.4.1 Claims are submitted in accordance with the mileage rate 
established annually by the Board.  

1.5 Trustee claims for travel, subsistence and honorarium are approved by 
the Board Chair (Vice-Chair) and submitted to Business and Finance for 

processing by the 24th of each month. To account for the appropriate 
taxable and non-taxable calculations for honorarium and travel, payment 
is processed through the payroll system and direct deposited to trustees’ 

bank accounts with their regular paycheque. 
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TRUSTEE REMUNERATION SCHEDULE 

 
 

Basic Annual Honorarium & 
Allowance 

  $12,516.00 

Additions to Basic    

Board Chair Annual Honorarium 
& Allowance 

  $8,344.00 

Vice-Chair   $3,129.00 

Committee Rates – Claimable 
at Per Diem Rate 

   

Per Diem ½ day  $81.61 

 full day  $163.23 

Travel Allowance   $0.51 

 Trustees Half-Day 
Meeting 

MAXIMUM TOTAL 
BUDGET 

Chair of the Education 
Committee 

1 2 $163.23 

Chair of the Student Advisory 
Committee 

1 2 $163.23 

Appointed Board 
Representative to: 

   

Alberta School Boards 
Association 

1 20 $1,632.30 

Public School Boards’ 
Association 

1 20 $1,632.30 

Central Alberta Media Services 1 2 $163.23 

Benefits Committee 1 4 $326.46 

Teacher Advisory Committee 3 4 $979.38 

Audit Committee 3 4 $979.38 

Labour Relations 4 8 $2,611.67 

Communications Committee 2 5 $816.15 

Joint Use 2 2 $326.46 

Council of School Councils 1 10 $816.15 

 
 
 
 
 
 
 
Parkland School Division No. 70 September 2009 
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Instructional Days 184
Non-instructional Days 11
Non-Operational Days M T W T F M T W T F

Total Day 195 2 3 4 5 6 1 2 3

9 10 11 12 13 6 7 8 9 10
Fall Break 16 17 18 19 20 13 14 15 16 17
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PARKLAND SCHOOL DIVISION No70                                     
2010 - 2011 SCHOOL YEAR CALENDAR
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Every child ... many opportunities

Approved  by Trustees 16 March 2010
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2010 – 2011 School Year Calendar  

2010-2011 Total instructional 
(students) 

Total Non-
instructional  

Operational 
(Teachers) 

August 0 2 2 
September 21 0 21 

October 19 1 20 
November 19 1 20 
December 13 0 13 
January     20 92 1             21      97 

February 17 2 19 
March 17 1 18 
April 17 1 18 
May 20 1 21 
June     21 92 1             22      98 

    
Total 184 11 195 

 

PLEASE NOTE: The following school offers a modified school year – Entwistle.  Please contact the school for details 

on their operational dates. 

Wednesday, September 1, 2010  ..............................  First day of instruction for students 
Wednesday, June 29, 2011  ......................................  Last day of instruction for students 
 

SPECIAL DATES 

 
Monday, August 30, 2010  ...........................................  Staff planning & development day 

 (no students attend) 
Tuesday, August 31, 2010  ..........................................  Division Planning Day - (no students attend) 
Wednesday, September 1, 2010  ................................  First day of instruction for students 
Monday, September 6, 2010 .......................................  Labour Day  
Friday, October 8, 2010  ..............................................  Staff planning & development day 

 (no students attend) 
Monday, October 11, 2010  .........................................  Thanksgiving Day 

Thursday, November 11, 2010  ...................................  Remembrance Day 

Friday, November 12, 2010 .........................................  Fall Break 

Monday, November 15, 2010  .....................................  Staff planning & development day 

 (no students attend) 

Monday, December 20, 2010 to 
Friday, December 31, 2010 inclusive  ..........................  Christmas Break 
Monday, January 3, 2011 ............................................  First day back for instruction after Break 
Monday, January 31, 2011  .........................................  Staff planning & development day 

 (no students attend) 
Thursday, February 10 & Friday, February 11, 2011  ..  Teachers’ Convention 
Monday, February 21, 2011  ........................................  Family Day 
Friday, March 11, 2011 ................................................  Staff planning & development day 

 (no students attend) 
Friday, March 25  .........................................................  Beginning of Spring Break (in lieu of Fall Break) 
Monday, March 28 to Friday, April 1, 2011  .................  Spring Break  
Thursday, April 21, 2011  .............................................  Staff planning & development day  

 (no students attend) 
Friday, April 22, 2011  ..................................................  Good Friday 
Monday, April 25, 2011  ...............................................  Easter Monday 
Friday May 20, 2011  ...................................................  Staff planning & development day  

 (no students attend) 
Monday, May 23, 2011  ...............................................  Victoria Day 
Wednesday, June 29, 2011  ........................................  Last day of instruction for all Students 
Thursday, June 30, 2011  ............................................  Staff planning & development day                    

(no students attend) 



Instructional Days 184
Non-instructional Days 11
Non-Operational Days M T W T F M T W T F

Total Day 195 1 2 3 4 5 1 2

8 9 10 11 12 5 6 7 8 9
Fall Break 15 16 17 18 19 12 13 14 15 16

22 23 24 25 26 19 20 21 22 23
First and Last Day of 29 30 31 26 27 28 29 30

instruction for students

M T W T F M T W T F M T W T F

3 4 5 6 7 1 2 3 4 1 2

10 11 12 13 14 7 8 9 10 11 5 6 7 8 9

17 18 19 20 21 14 15 16 17 18 12 13 14 15 16

24 25 26 27 28 21 22 23 24 25 19 20 21 22 23

31 28 29 30  26 27 28 29 30

M T W T F M T W T F M T W T F

2 3 4 5 6 1 2 3 1 2

9 10 11 12 13 6 7 8 9 10 5 6 7 8 9

16 17 18 19 20 13 14 15 16 17 12 13 14 15 16

23 24 25 26 27 20 21 22 23 24 19 20 21 22 23
30 31 27 28 29 26 27 28 29 30

M T W T F M T W T F M T W T F

2 3 4 5 6 1 2 3 4 1
9 10 11 12 13 7 8 9 10 11 4 5 6 7 8
16 17 18 19 20 14 15 16 17 18 11 12 13 14 15
23 24 25 26 27 21 22 23 24 25 18 19 20 21 22
30 28 29 30 31 25 26 27 28 29
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2011 – 2012 School Year Calendar  

2011-2012 Total instructional 
(students) 

Total Non-
instructional  

Operational 
(Teachers) 

August 1 2 3 
September 21 0 21 

October 19 1 20 
November 18 1 19 
December 17 0 17 
January    16 92 1             17      97 

February 17 2 19 
March 16 1 17 
April 18 1 19 
May 21 1 22 
June    20 92 1             21      98 

    
Total 184 11 195 

 

PLEASE NOTE: The following school offers a modified school year – Entwistle.  Please contact the school for details 

on their operational dates. 

Wednesday, August 31, 2011  ...................................  First day of instruction for students 
Thursday, June 28, 2012  ..........................................  Last day of instruction for students 
 

SPECIAL DATES 

 
Monday, August 29, 2011  ...........................................  Division Planning Day 
Tuesday, August 30, 2011  ..........................................  Staff planning & development day 

 (no students attend) 
Wednesday, August 31, 2011  .....................................  First day of instruction for students 
Monday, September 5, 2011 .......................................  Labour Day  
Friday, October 7, 2011  ..............................................  Staff planning & development day 

 (no students attend) 
Monday, October 10, 2011  .........................................  Thanksgiving Day 

Friday, November 11, 2011  ........................................  Remembrance Day 

Monday, November 14, 2011 ......................................  Fall Break 

Tuesday, November 15, 2011  ....................................  Fall Break 

Friday, November 25, 2011  ........................................  Staff planning & development day 
 (no students attend) 

Monday, December 26, 2011 to 
Friday, January 6, 2012 inclusive  ...............................  Christmas Break 
Monday, January 9, 2012 ............................................  First day back for instruction after Break 
Monday, January 31, 2012  .........................................  Staff planning & development day   
                                                                                               (no students attend) 
Wednesday, February 8, 2012 ....................................  Schools Closed for Alberta Winter Games 
Thursday, February 9 & Friday, February 10, 2012  ....  Teachers’ Convention 
Monday, February 20, 2012  ........................................  Family Day 
Friday, March 9, 2012 ..................................................  Staff planning & development day 

 (no students attend) 
Monday, March 26 to Friday, March 30, 2012  ............  Spring Break 
Friday, April 6, 2012  ....................................................  Good Friday 
Monday, April 9, 2012  .................................................  Easter Monday 
Friday, April 27, 2012  ..................................................  Staff planning & development day  

 (no students attend) 
Friday May 18, 2012  ...................................................  Staff planning & development day  

 (no students attend) 
Monday, May 21, 2012  ...............................................  Victoria Day 
Thursday, June 28, 2012  ............................................  Last day of instruction for all Students 
Friday, June 29, 2012  .................................................  Staff planning & development day                    

(no students attend) 



Instructional Days 184
Non-instructional Days 11
Non-Operational Days M T W T F M T W T F

Total Day 195 1 2 3

6 7 8 9 10 3 4 5 6 7
Fall Break 14 15 16 17 18 10 11 12 13 14

21 22 23 24 25 18 19 20 21 22
First and Last Day of 27 28 29 30 31 25 26 27 28 29

instruction for students

M T W T F M T W T F M T W T F

1 2 3 4 5 1 2 3 4 5 6 7

8 9 10 11 12 5 6 7 8 9 10 11 12 13 14

15 16 17 18 19 12 13 14 15 16 17 18 19 20 21

22 23 24 25 26 19 20 21 22 23 24 25 26 27 28

29 30 31 26 27 28 29 30  31

M T W T F M T W T F M T W T F

1 2 3 4 1 1

7 8 9 10 11 4 5 6 7 8 4 5 6 7 8

14 15 16 17 18 11 12 13 14 15 11 12 13 14 15

21 22 23 24 25 18 19 20 21 22 18 19 20 21 22
28 29 30 31 25 26 27 28 25 26 27 28 29

M T W T F M T W T F M T W T F

1 2 3 4 5 1 2 3
8 9 10 11 12 6 7 8 9 10 3 4 5 6 7
15 16 17 18 19 13 14 15 16 17 10 11 12 13 14
22 23 24 25 26 20 21 22 23 24 17 18 19 20 21
29 30 27 28 29 30 31 24 25 26 27 28
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2012 – 2013 School Year Calendar  

2012-2013 Total instructional 
(students) 

Total Non-
instructional  

Operational 
(Teachers) 

August 0 2 2 
September 19 0 19 

October 21 1 22 
November 19 1 20 
December 15 0 15 
January    18 92 1             19      97 

February 17 2 19 
March 15 1 16 
April 20 1 21 
May 21 1 22 
June    19 92 1             20      98   

    
Total 184 11 195 

 

PLEASE NOTE: The following school offer a modified school year – Entwistle.  Please contact the school for details 

on their operational dates. 

Tuesday, September 4, 2012  ...................................  First day of instruction for students 
Thursday, June 27, 2013  ..........................................  Last day of instruction for students 
 

SPECIAL DATES 

 
Thursday, August 30, 2012  .........................................  Division Planning Day 
Friday, August 31, 2012  ..............................................  Staff planning & development day 

 (no students attend) 
Monday, September 3, 2013  ......................................  Labour Day 
Tuesday, September 4, 2012 ......................................  First day of instruction for students 
Friday, October 5, 2012  ..............................................  Staff planning & development day 

 (no students attend) 
Monday, October 8, 2012  ...........................................  Thanksgiving Day 
Sunday, November 11, 2012  ......................................  Remembrance Day 
Monday, November 12, 2012  .....................................  Fall Break 
Tuesday, November 13, 2012  ....................................  Fall Break 
Friday, November 30, 2012  ........................................  Staff planning & development day 

 (no students attend) 
Monday, December 24, 2012 to 
Friday, January 4, 2013 inclusive  ...............................  Christmas Break 
Monday, January 7, 2013 ............................................  First day back for instruction after Break 
Thursday, January 31, 2013  .......................................  Staff planning & development day 

 (no students attend) 
Thursday, February 7 & Friday, February 8, 2013  ......  Teachers’ Convention 
Monday, February 18, 2013  ........................................  Family Day 
Friday March 8, 2013  ..................................................  Staff planning & development day 

 (no students attend) 
Monday, March 25 to Friday, March 29, 2013  ............  Spring Break 
Friday, March 29, 2013  ...............................................  Good Friday 
Monday, April 1, 2013  .................................................  Easter Monday 
Friday, April 19, 2013  ..................................................  Staff planning & development day  

 (no students attend) 
Friday, May 10, 2013  ..................................................  Staff planning & development day  

 (no students attend) 
Monday, May 20, 2013  ...............................................  Victoria Day 
Thursday, June 27, 2013  ............................................  Last day for all Students 
Friday, June 28, 2013  .................................................  Staff planning & development day  
                                                                                               (no students attend) 
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